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The Chairman’s Statement 2016/17
It is my honour to present to members the 2016/17 Annual Report of the Council. The
year of 2016/17 was a very challenging year with Chief Executive Election held and much
struggle with the annual civil service pay adjustment. On the other hand, the hard work and effort
of the Council had paid off on some important issues. The Council made the following
achievements:
(1) 2016/17 Civil Service Pay Adjustment
The gross pay trend survey indicators (PTI) were 2.53%, 3.51% and 3.78% for the upper,
middle and lower bands. After reduction of the payroll costs, the net pay trend survey indicators
became 1.38%, 2.44% and 1.82% for the three bands respectively. This Association identified
deficiencies of the pay trend survey in that the survey could not capture the pay adjustment by
way of re-titling the positions, the under-reported remunerations and the truthfulness and
accuracy of the unverified data was in question. Hence, we did not validate the 2017 PTS
findings and made a series of protest.
Eventually, the Chief Executive-in-Council decided on 13 June 2017 that the civil service
pay for 2016-17 should be adjusted by a pay increase of 1.88% for civil servants in the upper
salary band and the directorate, and a pay increase of 2.94% for civil servants in the lower and
middle salary band. The rates of pay adjustment for the upper and middle bands are their
respective net PTIs plus 0.5%. Nevertheless, there remains a long overdue of reviewing the
deficiencies of annual pay adjustment mechanism, which has not been reviewed since 1988
whilst the private market has indeed changed over the last some 30 years. Also, the calculation of
the net PTI has been significant twisted by the retirement boom in the civil service in recent
years. We had requested the Administration to carry out a specific study to look into the civil
service annual pay adjustment mechanism for the Senior Civil Servants.
(2) Extending the Service of Civil Servants
The Association had been making several submissions on the above issues to CSB
since 2014. CSB had raised the retirement age for new recruits for the civilian grade to 65 on 1
June 2015, raised the maximum period of final extension of service to 120 days in early 2016
and finalized the mechanism for further employment of up to five years in mid 2017. On 11
October 2017, the Chief Executive’s Policy Address announced that the Administration had,
in-line with CE’s pledge in her election manifesto, re-examined and agreed that serving civil
servants joining the Government between 1 June 2000 and 31 May 2015 would be allowed to
choose to retire at 65 (for civilian grades) or 60 (for disciplined services grades) on voluntary
basis. The staff side would be consulted on the details in early 2018.
(3) Enhancing Conditions of Services for post-2000 recruited government officers
The Association is of the opinion that Government should take care of the sentiments
of officers appointed on new civil service terms given their less favourable employment package
by introducing measures to help them achieve self-enhancement and uphold staff morale. In
the CE’s Manifesto, we fully share her visions and concerns for the civil servants who are now
facing greater pressure and greater challenges at their works, in particular those non-pensionable
officers recruited after 2000 in facing their future career and challenges.
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For those non-pensionable officers, the HKSGOA had organized seminars and set up a
Task Force to review the current situation and carry out a thorough research to review the
relevant local and overseas experience. Based on the findings, we prepared a proposal for
enhancing their condition of services, so as to attract and retain brilliant colleagues for meeting
the coming challenges of Civil Service as well as to boost the morale of the colleagues. .
We had submitted the proposal to the Chief Executive-elect on 26 June 2107 and the
Chief Executive’s Policy Address on 27 July 2017. The proposal covers the following five areas:
(a) Housing benefits/assistance to help officer to purchase a flat for home during their first-time
home purchase;
(b) Family-related causal leave for taking care of family matters;
(c) Extending the post-2000 recruits year of service to 65 years of age;
(d) Post-retirement medical and dental benefits for officers appointed on New Terms.
(e) Provision of well-structured and accredited training and development programme to
broaden the administration and management skills of officers in public administration, law,
business administration, finance, economics etc.
(4) Setting up a Civil Service College/University
This Association had been continuously working on the above and provided several
suggestions to CSB through the SCSC. The Association is of the view that providing continuous
learning opportunities to assist officers in their personal development and career advancement in
public service is important to attract and retain talented colleagues in the civil service and to
bridge the gap of succession. Over the past few years, we propose to set up a Civil Service
College (CSC) in Hong Kong so that the work culture and valuable experience could be inherited
by a core group of professional trainers, or to tap into the valuable experience knowledge with
delegates and officials from governments of other countries as well as the private sector. On 11
October 2017, the Chief Executive’s Policy Address announced that the Administration proposed
to establish a new civil service college with fully upgraded training facilities to enhance training
for civil servants in various areas.
On behalf of the Executive Council, I would like to express our gratitude to the
Honorary Presidents, Board of Advisors, Honorary Legal Advisor and Honorary Auditors for
their invaluable advice and contributions to the Association; last but not the least, to all alliance
members and members of the Association for their continual support and timely feedback.
Special thanks must be expressed to our emeritus Chairman, Dr. SK CHAN. Both
HKSOGA and myself are still privileged to have his wisdom and experience from time to time. I
must also thank my fellow Council members wholeheartedly. Your supports are the main drive
for my work during my term.
Lastly, the HKSGOA looks forward to welcome more new and energetic members. It is
clear that the future of the civil service lies in the hands of our younger generation.
WONG Hung-lok, Steven
Chairman
October 2017
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Report of the Council for 2016/2017
1. General
The Council was elected at the 56th Annual General Meeting on 20 October 2016 at 7/F,
Chinese General Chamber of Commerce Members Club, 24-25 Connaught Road Central, Hong
Kong. The Council in 2016/17 had full strength of members (i.e. 19 Council members plus 9
co-opted members) from various Government Departments. The Advisory Board composing of
nine past chairmen continued to give invaluable advice to the Council on important issues in
2016/2017. Moreover, we were also supported by seven Honorary Presidents.
In 2016/17, the full Council met 12 times for regular monthly meetings to discuss matters
of general concern to our members and to work out the best strategies for holding dialogues with
the Administration on various issues. Moreover, these were other ad-hoc working groups
including a Task Force on enhancing conditions of services for post-2000 recruited government
officers and subcommittee meetings to safeguard members’ interest in pay and welfares.
Details of these are given in the latter part of this report.
The HKSGOA is a constituent staff union in the Senior Civil Service Council (SCSC).
We have directed our concerns to the Administration through the SCSC. The Secretary for the
Civil Service has also taken extra efforts in listening to views of the staff unions through many
informal channels. When consensus could not be reached, the Council had made separate
presentations to the Administration, including the attendance in the Public Service Panel of the
Legislative Council. The Chairman/representatives of the Association had met the Chief
Executive–elect, made submission to the Chief Executive’s 2017 Policy Address and made
appearances on the mass media to voice out the concerns of civil servants on various civil
services related issues which were critical to employment conditions, training and development,
rights and image of senior Government officers.
To uphold the morale of civil servants, there are three main issues that must be addressed:
1. Enhancing Conditions of Services for post-2000 recruited government officers
2. Rectifying the deficiencies in the annual pay adjustment mechanism, including the
deduction of the twisted Pay Roll Cost of Increment (PCI)
3. Improving the Medical and Dental Treatment Benefits to civil service eligible persons
These mark the main directions for our work in HKSGOA at present and in the near future.
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2. Home Financing Scheme (HFS) / Home Purchase Scheme (HPS) /
Rent Allowance (RA) / Private Tenancy Allowance (PTA) /
Non-accountable Cash Allowance (NCA) Scheme
As per last year and in accordance with the latest mechanisms approved by the Finance
Committee (FC), all the rates of HFA, HPA, RA, PTA and NCA are revised on 1 April and the
revised rates effective from 1 April 2017 are set out in details in CSB Circular No. 3/2017.
Table 1. Rates of Home Financing Allowance
(Applicable to officers who commenced to receive an allowance before 1 November 1994)
Rates per months ($)

Pay Points (or
equivalent)

Revised Rates per month ($)

with effect with effect with effect with effect with effect with effect with effect
from

from

from

from

from

from

from

1.4.1990

1.4.1997

1.4.2013

1.4.2014

1.4.2015

1.4.2016

1.4.2017

D6 and above
D2 - 5
MPS 45 - D1
MPS 41 - 44B

36,000
27,000
24,000
17,000

42,810
32,120
28,550
20,230

36,820
27,610
24,540
17,380

38,390
28,790
25,590
18,130

40,090
30,070
26,730
18,930

41,330
31,000
27,550
19,520

42,300
31,730
28,200
19,970

MPS 38 - 40
MPS 34 - 37

15,000
13,000

17,840
15,470

15,350
13,300

16,000
13,870

16,710
14,480

17,230
14,930

17,630
15,280

Table 2. Rates of Home Financing Allowance / Rent Allowance
(Applicable to officers who commenced to receive an allowance on or after 1 November 1994)
Pay Points (or
equivalent)
D6 and above
D2 - 5
MPS 45 - D1
MPS 41 - 44B
MPS 38 - 40
MPS 34 - 37

Rates per month ($)

with effect
from
1.4.1997

53,270
39,950
35,510
25,150
22,200
19,240

with effect with effect with effect with effect with effect with effect
from

from

from

from

from

from

1.4.2012

1.4.2013

1.4.2014

1.4.2015

1.4.2016

1.4.2017

44,010
33,010
29,340
20,790
18,340
15,890

45,800
34,350
30,530
21,630
19,080
16,540

47,760
35,820
31,830
22,560
19,890
17,240

49,880
37,410
33,250
23,560
20,780
18,010

51,420
38,560
34,270
24,290
21,420
18,560

52,620
39,470
35,080
24,860
21,920
19,000
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Table 3. Rates of Private Tenancy Allowance
(with effect from 1 April 2017)
Pay Points (or
equivalent)

Grade of Eligibility

Rates per month ($)

for Quarters

"Family" Rates "Married" Rates "Single" Rates

D2 and above

A/AA

41,070

36,960

32,850

MPS 41 - D1

B

34,580

31,100

27,670

MPS 38 - 40

C

29,350

26,380

23,470

MPS 34 - 37

CD

24,810

22,310

19,850

Table 4. Rates of Non-accountable Cash Allowance
(Applicable to officers who start to draw an allowance on or above MPS 34 or equivalent)
Revised Rates per month ($)
Pay Points (or
equivalent)

with effect

with effect

with effect

with effect

with effect

with effect

from

from

from

from

from

from

1.4.2012

1.4.2013

1.4.2014

1.4.2015

1.4.2016

1.4.2017

D6 and above

41,810

43,510

45,370

47,390

48,850

49,990

D2 - 5

31,360

32,630

34,030

35,540

36,630

37,500

MPS 45 - D1

27,870

29,000

30,240

31,590

32,560

33,330

MPS 41 - 44B

19,750

20,550

21,430

22,380

23,080

23,620

MPS 38 - 40

17,420

18,130

18,900

19,740

20,350

20,820

MPS 34 - 37

15,100

15,710

16,380

17,110

17,630

18,050

Housing Benefits Statistics
Members may be of interest to note the following statistics on the number of applications to
join the various civil service housing benefits schemes up to 30 June 2017:

No. of officers joined since inception of the HPS in Nov.1981 :
No. of current recipients :
No. of formal applications approved since 1 Oct. 1990 :
HFS :
No. of current recipients :
No. of officers joined since inception of the HLS in Nov. 1981 :
HLS :
No. of current recipients :
No. of applications for RA approved since 1 Jan. 1999 :
RAS :
No. of current recipients :
No. of applications for NCA approved since 1 Jun. 2000 :
NCA :
No. of current recipients :
HPS :

61,943
12,339
17,546
1,577
3,365
201
63
2
5,144
4,770

No. of officers on or above MPS 34 in various types of accommodation as at 30 June 2017:
NDQ

PTA

DQ

550

363

1,093
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3. Quarters Allocation Committee (QAC)
(position from September 2016 to August 2017)
Two of our Council Members, Mr. Lee Fong-chung and Mr. Chris Liu both of ArchSD
represent the Association in QAC. Throughout the year, the Association has continued to
monitor the allocation of quarters and the NDQ disposal programme.
273 NDQ occupants had already opted for the NDQ refurbishment programme and
refurbishment works of 267 units had been completed. The programme was in good progress and
almost half of the NDQ units had been refurbished so far. Separately, 12-month notice of
removal to affected occupants at the Mansfield Road site (planned for disposal in 2018-19) has
been issued on 10 August 2017 confirming the vacation deadline of 31 August 2018. Affected
officers would be provided with 72 additional quartering points to facilitate their applications for
replacement quarters.
Consequent to the approval of the Finance Committee (FC) of the Legislative Council on
the 2016-17 Civil Service Pay Adjustment, the salary divisor for non-judicial officers eligible for
NDQ was adjusted from $429 to $447 in July 2016.

4. Pay Adjustment
The pay trend survey findings for 2016/2017 were released on 18 May 2017. The gross
pay trend indicators (PTIs) for the upper, middle and lower salary bands were 2.53%, 3.51% and
3.78% respectively. After deduction of the payroll cost (1.15%, 1.07% and 1.96% for upper,
middle and lower bands respectively), the net pay trend indicators for the three salary bands
became 1.38%, 2.44% and 1.82% respectively. This Association identified deficiencies of the
pay trend survey in that the survey could not capture the pay adjustment by way of re-titling the
positions in the private sector, the under-reported remunerations and unverified collected data.
Hence, we could not validate the 2017 pay trend survey report.
Our Association submitted a pay claim of 4.19% for the upper band to the
administration on 26 May 2017. Eventually, the Chief Executive-in-Council decided on 13 June
2017 for a pay increase of 1.88% for civil servants in the upper salary band and the directorate,
and 2.94% for the civil servants in the middle and lower bands. The pay increase for civil
servants in the upper and middle salary band were 0.5 percent higher than their respective net
PTIs whilst the pay increase for civil servants in the lower salary band was the same as that for
civil servants in the middle band.
There remains a long overdue of reviewing the existing deficiencies in the mechanism of
the annual pay adjustment for civil servants. The mechanism has not been reviewed since 1988
whilst the private market has indeed changed over the last some 30 years. The shortcomings
include the inaccuracy of the PTS which was operated on an honour system, the confused pay
adjustment from promotion and the annual pay adjustment in private sectors etc. The
implications to the upper salary band were most significant. Furthermore, the calculation of the
net PTI has been significantly twisted by the retirement boom in the civil service in recent years.
In light of the above, the Association urged the Administration to set up a Task Force to carry
out a specific study to look into the civil service annual pay adjustment mechanism for the
Senior Civil Servants (including the directorate). This is to ensure that the annual pay adjustment
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is regarded as fair by the Senior Civil Servants.
In 2017/18, the Pay Trend Survey for 2017/18, a pay level survey and a starting salary
review will be carried out. They will be critically scrutinized by the Association.

5. The Standing Committee on Medical and Dental Facilities
for Civil Servants (SCMDF)
The HKSAR Government, as the employer of civil servants, has a contractual obligation
to provide civil service medical benefits to civil service eligible persons (CSEPs) which include
the civil servants, retired civil servants, and their eligible dependents. This is not a ‘benefit’ as
commonly and wrongly perceived but is part of the terms and conditions of employment of civil
servants.
CSR 902
The treatment provided will be dictated by the medical necessity of the case. Every endeavour
will be made to give officers and their families the best available medical attendance and
treatment, but the medical officer in charge of the case has sole discretion as to the amount and
the nature of treatment provided.
The Standing Committee on Medical and Dental Facilities for Civil Servants (SCMDF) was
formed in 1979. Staff members include representatives from the staff sides of four Central
Consultative Councils. Official side members include representatives from Civil Service Bureau
(CSB), Food and Health Bureau (FHB), Hospital Authority (HA) and Department of Health
(DH). Meetings are held quarterly. Recently a few important issues are being discussed:
Families Clinics
There are only five families clinics providing primary health care service for CSEPs, namely the
Chai Wan Families Clinic, the Hong Kong Families Clinic, the Kowloon Families Clinic, the
New Territories Families Clinic and the Fanling Families Clinic. There are altogether 42
consultation rooms responsible for taking care of roughly 522,000 CSEPs. After being severely
delayed, the Fanling Families Clinic was finally opened in March 2016 with 10 consultation
rooms; however, up to now there are 4 consultation rooms remained vacant due to poor
manpower planning of the Department of Health. An automated telephone booking system in
families clinics operates round-the clock at 39509600 and provides booking service in Cantonese,
Putonghua and English. The existing manual telephone booking service remains unchanged.
The provision of family clinic service is severely inadequate. The medical and dental facilities to
CSEPs are regulated by CSB under CSR 902, as part of the terms and conditions of employment
of civil servants. The staff sides stressed that the primary health care to CSEPs should be
provided by Family Medicine service of the DH. After many years of request, a new Families
Clinic is planned by the government located in Sai Kung. We hope that there will be more new
families clinics in the near future to cater for the primary health care service to CSEPs.
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General Out-patient Services
As a result of severe shortage of families clinics, the primary health care service for CSEPs is
largely relying on the General Out-patient Services provided by the HA. There are widespread
criticisms that the CSEPs are competing with the general public for stringent medical resources.
Specialist Out-patient Services
The waiting time for new cases specialist services remains very long; the longest waiting is 157
weeks (Orthopaedics and Traumatology).
There are three HA hospitals providing specialist out-patients clinics for CSEPs, namely the
Prince of Wales Hospital (9H Specialist Clinic), the Queen Elizabeth Hospital (L Bock) and the
Queen Mary Hospital (Saturday Specialist Out-patient Clinic). The waiting time ranges from 1
week to 97 weeks.
Medical Expenses spent on civil servants
HA receives no direct funding from CSB except from the reimbursement of medical expenses
applicable to CSEPs. Apart from the three specialist out-patients clinics exclusively for CEPs,
HA provides similar levels of services to CSEPs as general public. Therefore, the only medical
benefit to CSEPs is ‘waived’ fees and charges.
As HA was mainly funded by FHB, the services provided by HA would be dictated by the
government policy instead of following the contractual obligation of CSR 902.
The following table illustrated the overall expenditures of medical and dental treatments as well
as the average cost per appointment.
Services
CSEP attendances
Actual
Average cost per
for 2015-2016
Expenditure for medical
2015-2016
appointment $
($ million)
1
DH Families Clinics
251000
124.8
497
2
HA GOPC
796000
313
393
3
DH General Dental
649000
542.5
835
Clinics
The average costs of medical appointment provided by DH Families Clinics and HA GOPC were
$497 and $393 respectively. The average cost of general dental appointment provided by DH
was $835. The average costs of both medical and dental appointments were high, as compared
with the private sector, indicating the low cost effectiveness of the service providers of both DH
and HA.
Waiting time for dental appointments
The average waiting time for recall appointment of general dental clinics is 12 months. We hope
that the recall appointment can be shortened to 9 months as in the past. However, the waiting
time for consultation for specialized dental services ranges from 5 months (Orthodontic Service)
to 40 months (Prosthodontics). The long waiting time is unaccepted by the staff side.
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Public Private Partnership (PPP) scheme
The staff sides was hugely disappointed that the CSB has no sincerity in improving the medical
and dental services by using the PPP scheme.
Medical Insurance
The imminent problem of long waiting time for medical and dental services cannot be solved as
service capacities of HA and DH have been saturated. We urge CSB to find short term measures
like purchasing medical insurance service plan for CSEPs to seek private treatment.
The future
HKSGOA took the lead to discuss the imminent medical and dental issues with all the four
Central Consultative Councils. A letter, signed by the HKSGOA, Police Force Council and the
Model Scale 1 Staff Consultative Council, was sent to the Chairlady of SCMDF with the
following requests:
1.
To open adequate families clinics in order to cater for the great demand of more than half a
million of CSEPs; and provide medical consultation on public holidays and on evening.
2.
HA’s provision of general out-patient clinic is inadequate; CSB should purchase service
from private doctors.
3.
Provide medical and dental facilities to those civil servants employed under the new terms
and entry system (since 1 June 2000) after their retirement.
4.
To shorten the waiting time of general dental services and specialist dental services, e.g. the
waiting time for dental implant treatment is extremely long. Remedial actions should be sort to
reduce the waiting time and provide alternative method.
5.
There are 18 Chinese Medicine Centres for Training and Research collaborated by HA, a
non-governmental organisation (NGO) and a local university. These centres should provide
Chinese Medicine service to CSEPs
The staff side stress that the medical and dental facilities for CSEPs are part of their
contractual salary package. As CESPs are competing with the general public for stringent
resources, CSB should oblige to CSR 902 and find ways to alleviate the problem of long waiting
time to a reasonable level.

6. Social Functions
The Association held its 58th Anniversary Ball at the BP International House on 16th
December 2016 (Friday evening). More than 200 members and guests attended the Anniversary
Ball and celebrated the 2016 Christmas in spectacular fashion through this wonderful event.
The delicious western food, the enthralling music and all HKSGOA members have greatly
contributed to the successful evening.
The next Ball is currently being organized by the Ball Committee. This will be our 59th
Anniversary Ball and will be held at the BP International House on 14th December 2017
(Thursday evening). Please earmark this marvelous event in your diary.
To promote our feel of belonging in the HKSGOA, the Execute Committee will plan social
functions suitable for members and their families in the upcoming year. Social functions, such
as trips to Mainland, gatherings, parties etc. will also be organized in 2017/18. We have visited
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Dongguan and Inner Mongolia in March and August 2017 respectively. HKSGOA members
and families are warmly welcome to join these functions and enjoy the gathering with other
members.
Please note that all EC members’ efforts are on a voluntary basis.

7. Office Administration
The Association continues to employ two part-time administrative assistants. The
Association Office opens for business from 9:00a.m. to 5:00p.m. daily, Monday to Friday. A
website is available to disseminate information to members.
Website address : www.hksgoa.org
Email address : hksgoa@biznetvigator.com
Association address : Rm 328, 3/F, East Wing, Central Government Offices, 2 Tim Mei
Avenue, Tamar, HK.香港添馬添美道 2 號政府總部東翼 3 樓 328 室
Members are welcome to contact either Ms. Linda Chan or Ms. Sylvia Pang regarding
membership services during office hours.
Tel: 2522 4267 (auto - recording after office hours)
Fax: 2523 3319

8. Other Services to Members (Benefits)
詳情歡迎瀏覽 www.hksgoa.org

1.

Home Gourmet 高級食材專門店
憑香港高級公務員協會會員証, 於綱上購買$600 或以上, 即可享 95 折優惠。
訂購熱線 9382 3412 Ms. Adeline Ma

2.

[澧生] 環球財務投資有限公司
香港高級公務員協會會員免手續費及有超市禮劵回贈
為客戶提供物業經( 包括、不動產) 一按、二按貸款
為業主提供低息轉按、大額私人貸款
為中小企業的未來發展項目提供融資
為客戶海外置業或子女升學計劃提供財務協助
查詢: 2725 6638 (王小姐) 或 Whatsapp 電話: 5286 3690
電郵: umhfinance@biznetvigator.com

3.

Regal Oriental Hotel 富豪東方酒店
惠顧 : 提供餐飲優惠低至七折
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地址: 九龍城沙浦道 30-38 號 查詢: 2718 0333
Regal Riverside Hotel 沙田麗豪酒店
惠顧: 提供餐飲優惠低至七折
地址: 沙田大涌橋路 34-36 號 查詢: 2649 7878
4.

Royal Park Hotel, ShaTin 沙田帝都酒店
美食優惠
 帝玉庭 早午晚市 75 - 8 折
 2+2 cafe’ 自助餐 65 折–7 折
 櫻田日本餐廳 8 - 9 折
 City Art Steak Grill 7 折
地址: 沙田白鶴汀街八號 (新城市廣場第 3 期)

5.

China Life Insurance (Overseas) Co. Ltd. HK Branch
The China Life is offering special discount to our members for its full range of
insurance policies and products, such as Worldwide Annual Travel Insurance, Life
Insurance and related products, Household and Property Insurance, etc. Pl. contact
Ms Liza Chiu, Branch Manageress , tel. 2622 2083, or 9355 2640

6.

卓越驗眼中心
會員除享有一般折扣外，如購買眼鏡架和鏡片 (隱形眼鏡除外)超過$ 2,000(折扣
後之價值)，將享有 10％的額外折扣。 醫療券適用。會員購買任何產品(不包括
藥水或眼鏡配件)或服務時，可獲免費檢查白內障。會員可以優惠價$ 350 獲得"
綜合眼睛健康檢查" (包括青光眼，白內障，糖尿眼，黃斑病等檢查)。
地址 : 香港灣仔軒尼詩道 253-261 號依時商業大廈 7 樓 701 室
預約或查詢，可致電 2519 7127 或 電郵：contact@brillant-oc.com
亦可瀏覽網址：www.brilliant-oc.com

7.

Metropark Hotel Kowloon 九龍維景酒店
九龍維景酒店《唐宮》中餐廳、《棕櫚閣》西餐廳及《適式吧》提供 85 折優惠
地址：九龍窩打老道 75 號
電話：2761 1711
Metro Park Hotel Heart Card (心享咭)
成為《心享咭》會員惠顧香港、澳門及國內的維景系列酒店可享有住房及餐飲折扣優惠。
由於個別酒店提供的餐飲優惠不同，敬請於惠顧前與向有關餐廳了解。申請辨法: 於餐
廳惠顧後填妥申請表格，可即時獲得《心享會》會員咭，申請表格可於餐廳索取

8.

龍皇酒家飲食集團 Dragon King Restaurant Group
由譽滿國際名廚黃永幟先生（幟哥）主理。會員申請龍皇酒家的 VIP Card，可豁
免入會的最低消費要求, 同時可享有正價菜式 9 折優惠（茶芥及加一除外）
。下午
茶 7 折至 5 折。, 《以個別分店為準》
。入會可獲贈迎新禮物及於生日月份惠顧堂
食可獲生日禮品乙份。申請表格於本會辦事處索取或登入網頁 www.hksgoa.org
填妥後自行寄回本會辨理。
每月推介特惠精美菜式 請看 www.dragonkingroup.com
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9.

香港仔有記粉麵廠 Yau Kee Noodles
六十多年老字號，本港新鮮製造自創鮮魚肉腐皮卷蕃茄麵及數拾種馳名出品供選
購。有記送出多張麵卷現金券，請與本會聯絡人或致電本會辦公室領取，送完即
止，購滿$1,200 可獲全單 9 折。產品種類請閱有記網址：www.yaukee.hk

10.

中國石油加油站
特別折扣優惠給予《高級公務員協會會員及其家屬》：使用指定中國石油折扣卡
(即時付款)，可享以當日油站零售價格基礎給予折扣優惠，清新汽油折扣每公升
$2.4 元；超級汽油折扣每公升$2.6 元；力勁柴油折扣每公升$5.0 元
有關下載中國石油折扣申請表格及申請詳情，請至電中國石油客戶服務熱線:
2527 8500

11.

嘉順石油貿易公司
現凡會員及其家屬專享嘉順入油咭以下優惠：優惠一：申請費及年費全免。優惠
二：埃克森美孚 (Esso Mobil) 香港有限公司入油優惠咭，以當日油站錶價折扣：
無鉛電油每公升減港幣 $2.00 超低硫柴油每公升減港幣 $3.30。欲索取申請表格
及了解申請細節，可以登入嘉順網頁：www.kashuntrading.com
查詢請電：2428 7289

12.

運通假期有限公司（旅遊顧問）
辨理長期優良服務旅遊獎、長線旅行團、公務員子女留學機票、世界各地、菲印
泰傭或學生機票、各地自由行套票及郵輪假期。查詢 2332 1633

13.

Miramar Travel 美麗華旅遊
凡出示香港高級公務員協會會員証，於綱上報名參加 2017 年 12 月 31 日前出發
之長線旅行社團，先經綱上報名，即可每位額外減$100， 詳情請電旅行團(報名
熱線) 8200 2299 或分行職員查詢。優惠詳情歡迎瀏覽本會網頁 ww.hksgoa.org

14.

Hong Kong Parkview 陽明山莊
Hong Kong Parkview at 88, Tai Tam Reservoir Rd, Wong Ngai Chung Road, HK, is
offering Complementary Membership to HKSGOA Members. Please note that our VIP
card is for the use of all restaurants and karaoke rooms only and the offer does not
entitle the use of the swimming pool or gym. facilities.
Please visit www.hongkongparkview.com for the food outlet details

15.

Silvermine Beach Resort 銀鑛灣渡假酒店
週日至週五：南翼(山景房)HK$650，北翼(園景房)HK$700(以上價錢已包括 10%
服務費，早餐兩位及房間)
Reservations & Enquiries Tel: (852) 6810 0111 或 reservation@silvermineresort.com
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16.

Palm Island Resort 棕櫚島
地點：廣東省惠州市惠陽區高爾夫路一號
凡香港高級公務員協會會員，可以以優惠價預訂棕櫚島住房, 打球及會議等. 查
詢請至電 852- 2131 0232.
Website: www.piresort.com 查詢及預訂, 可致電香港銷售部 2131 0232

17.

挑戰者汽車服務有限公司
憑咭惠顧「特亮水晶車腊」服務特價：$1,128 (原價$1,680-$1,880)
憑咭惠顧「新城市精英」12 個月汽車美容護理計劃 8 折 (原價$5,280)
優惠只適用於私家車款 歡迎致電客戶服務熱線 2508 9222

18.

澳門香記餅家
馳名老字號香記餅家（澳誠信店）特惠會員。會員持有效會員証惠顧可于多間分
店享達八八折優惠。始創及批發脆豬、牛肉干，另特別推介有脆豬、果汁牛肉干、
牛肉粒、杏仁餅、即製鳳凰卷、軟羌糖…等。
查詢請電： (0853) 2857 6100 氹仔店英姐或 2893 8400 清平街總店梅姐

19.

Miramar Laundry Co., Kowloon 美麗華機器洗衣
Launderette (wash & dry): Less 10%, i.e. nett at $ 4.5 per lb., min. for 8 lb/load.
Dry cleaning: Less 30% all items
地址：G/F., Shop A3, Chiu Man House, Oi Man Estate, Kln. Tel: 2713 5336

20.

電器消費者購物中心
凡本會會員可獲「會員價」優惠，保證價格較市面價便宜。
詳情歡迎瀏覽 www.electrical/hk.com

21.

好好（彭記）鮮花
鮮果藍∕花束∕花籃∕賀藍∕白事花籃∕均享有特別優惠折扣，$500 或以上：九
折 電話訂購方法：請致電確定花藍的價錢及數量 查詢 電話: 2710 8438 May

22.

Mariners’ Club, Tsim Sha Tsui, and Kwai Chung
Hotel accommodation at TST at the Club members’ rates. All room rates include
buffet breakfast. Set lunch and dinner buffet being served daily. The Club is a
charitable organization for the seafarers only. Booking must be made through our
Club Members, subject to the vacancies available. For further information, contact
our Secretariat 2522 4267 and visit the Club’s website at www.marinersclub.org.hk

ATTENTION !
From time to time, members may receive promotional or advertisement materials / leaflets from
commercial companies together with HKSGOA mailing publications and reports. Please note
that the Association does not accept any liability arising from any misrepresentation in the
materials/leaflets. Members are reminded to satisfy themselves with the accuracy of
information contained therein before acting on it.
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