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The Chairman’s Statement

The year of 2008/09 was an unpleasant year for most of the people in Hong
Kong.  Without exception, our members and the Association were also facing a very
difficult year 2008/09. However, it is my responsibility and honour to present to
members the 2008/09 Annual Report of the Executive Council.

In 20008/09, there had been issues affecting the Senior Government Officers
(SGOs) and   SGOs were made to feel not fairly treated in these issues.  To safeguard
the rights and welfares of our members, this Association had expressed our members’
views and grievance on the following issues to the Administration through various
channels.

(1) 2009/10 Civil Service Pay Adjustment

The 2009/10 pay adjustment should have been dealt with under the established
mechanism, which was supposed to take into account a number of factors (i.e. the
state of economy, Government’s fiscal position, changes in cost of living, staff sides’
pay claims and civil service morale). The pay trend indicator should not be the sole
deciding factor. Apparently, the CE-in-Council had not fully considered the
abovementioned factors before coming up with the decision of 5.38% pay cut to
SGOs only. It was also a discriminating treatment to SGOs without the deduction of
1.98% waiver for middle band from 5.38%.

(2) Grade Structure Review (GSR) for Directorate Grade Officers

As reflected by the subject review carried out in 2008, SGOs had been proven
to be paid less when compared with their counterparts in private sectors. For the reason
of economic downturn in 2008/09, the Administration postponed the implementation
of the increase proposals for SGOs. In consideration of the feedback from this
Association after the pay adjustment decision, the Administration had agreed to submit
the GSR recommendations to the CE-in-Council for decisions in October 2009.

Subsequently, we were informed by the Administration that the GSR
recommendations would be updated based on the recent changes in pay levels of the
SGOs’ counterparts in private sectors, prior to the submission to the CE-in-Council.
We had already been treated unfairly and discriminatively in the 2009/10 pay
adjustment. The Administration’s updating proposal should give rise to arguments
and cause further delay in the implementation of the GSR recommendations.

(3) Review of Post-Service Outside Work for Directorate Civil Servants

On the contrary, measures to tighten our benefits or civic rights were proposed
one by one expeditiously, such as the above Review. The report on the Review was
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announced in July 2009 with the recommendation of lengthening the control period.
We were deeply disappointed by the suggestion of further tightening the existing
control regime by lengthening the control period. Such measure would not effectively
prevent the perception of “deferred reward”, but merely sacrifice the interest and
the rights of SGOs. The Association was of the view that the control regime for
SGOs should be of an equivalent standard as the politically appointed officials.

On 16 July 2009, we wrote a letter to Hon. Donald Tsang Yam-kuen (CE) to
object to the above unfair treatments to SGOs and to request an urgent meeting to
discuss the ways for restoring the staff morale and unity. Under the instruction of
CE, PS for CS, Mr. Andrew Wong met the Executive Council members of the
Association on 20 August 2009. During the meeting, we had frank and constructive
discussions with Mr. Wong on the above issues. We also received positive responses
from Mr. Wong that the submission of GSR recommendations to the CE-in-Council
would be in October 2009 without any further delay; and CSB welcomed our further
comments/written submission on the Review of Post-Service Outside Work which
had yet to be concluded. A press conference to express our grievance over the unfair
treatments to SGOs was held immediately after the meeting.

Regarding the 2009/10 pay adjustment, we had strived to seek support from
LegCo members before the LegCo Bills Committee Meeting of 6 October 2009 for
pay adjustment with a view to upholding the principles of fairness and respecting
the established mechanism. Upon receiving the decisions from LegCo on pay
adjustment and the CE-in-Council on GSR in end October 2009, we will be organizing
an Emergency General Meeting to seek fellow members’ views on the decisions and
consider further action deemed necessary.

We strongly believe that stability is the predecessor for prosperity; and SGOs
are the cornerstone for stability. The morale of SGOs is now at a record low. It is
now the very crucial moment for SGOs and it may also be critical for the effective
administration of the Civil Service in the coming years. Therefore, we hereby call
for your strong support in pursuing the above issues for the fairness to SGOs and the
staff morale.  With your continual strong support to us, we will have the stamina to
do the best and to achieve greater heights for the Association and the Civil Service.

On behalf of the Executive Council, I would like to express our gratitude to
the Board of Advisors, Honorary Legal Advisor and Honorary Auditors for their
invaluable advice and contributions to the Association.

Finally, I hope the new year will bring all of you lots of love and happiness.

SO Ping-chi, Chairman
October 2009
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Report of the Council for 2008/2009

1. General

The Council was elected at the 47th Annual General Meeting on 23rd October

2008 at the 7/F Chinese General Chamber of Commerce Member Club 24-25

Connaught Road, Central, H.K. When compared with previous years, the Council in

2008/09 should be of a better composition with full strength of members (i.e. 20

Council members plus 5 co-opted members) from more Government Departments.

It is worthwhile to mention that an Advisory Board was established upon the approval

granted by the AGM. The Advisory Board is composed of six past chairmen and the

main function of the Board is to give advice to the Council on crucial issues.

In 2008/09, the full Council met 12 times for regular monthly meetings to

discuss matters of general concern to our members and to work out the best strategies

for holding dialogues with the Administration on various issues.  Moreover, there

were other ad-hoc groups and subcommittee meetings to safeguard your interests.

Details of these are given in the latter part of this report.

 As one of the constituent staff unions in the Senior Civil Service Council

(SCSC), your council members attended regular meetings, special meetings and

briefings called by the Secretary for the Civil Service, other committee and ad-hoc

meetings.  At these meetings, your council members had put in their best effort to

safeguard your interests through close liaison with the other two constituent staff

unions and other civil service councils.  On occasions when consensus could not be

reached, your council had made separate presentations to the Administration.

Representatives of the Association had made frequent appearances on the mass media

to comment on various civil service related issues in order to voice our views on

matters critical to the welfare of our members.
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Table 1. Rates of Home Financing Allowance

(Applicable to officers who commenced to receive an allowance before 1 November 1994)

Table 2. Rates of Home Financing Allowance / Rent Allowance

(Applicable to officers who commenced to receive an allowance on or after 1 November 1994)

2. Home Financing Scheme (HFS) / Home Purchase

Scheme (HPS) / Rent Allowance (RA) / Private

TenancyAllowance (PTA) / Non-accountable Cash

Allowance (NCA) Scheme

As per last year and in accordance with the latest mechanisms approved by

the Finance Committee (FC), all the rates of HFA, HPA, RA, PTA and NCA are

revised on 1 April and the revised rates effective from 1 April 2009 are set out in

details in CSB Circular No. 3/2009.

Rates per month ($)Pay Points
 (or equivalent)

D6 - 10

D2 - 5

MPS 45 - D1

MPS 41 - 44B

MPS 38 - 40

MPS 34 - 37

36,000

27,000

24,000

17,000

15,000

13,000

42,810

32,120

28,550

20,230

17,840

15,470

with
effect
from

1.4.1997

 with
 effect
 from

1.10.1990

Revised Rates per month ($)

20,500

15,370

13,660

 9,680

 8,550

 7,410

with
effect
from

1.4.2004

26,050

19,540

17,360

12,300

10,860

 9,410

with
effect
from

1.4.2005
30,700

23,020

20,460

14,500

12,800

 11,090

with
effect
from

1.4.2006

Rates per month ($)

D6 - 10

D2 - 5

MPS 45 - D1

MPS 41 - 44B

MPS 38 - 40

MPS 34 - 37

53,270

39,950

35,510

25,150

22,200

19,240

with
effect
from

1.4.1997
25,500

19,130

17,000

12,050

10,620

9,210

with
effect
from

1.4.2004
32,410

24,300

21,600

15,310

13,500

11,700

with
effect
from

1.4.2005
38,480

28,860

25,650

18,180

16,030

13,890

with
effect
from

1.4.2007

30,930

23,200

20,620

14,610

12,890

 11,170

with
effect
from

1.4.2007

38,190

28,640

25,460

18,040

15,910

13,790

with
effect
from

1.4.2006

33,440

25,080

22,290

15,790

13,940

 12,080

with
effect
from

1.4.2008

41,600

31,200

27,730

19,650

17,330

15,020

with
effect
from

1.4.2008

Pay Points
 (or equivalent)

33,440

25,080

22,290

15,790

13,940

 12,080

with
effect
from

1.4.2009

41,600

31,200

27,730

19,650

17,330

15,020

with
effect
from

1.4.2009
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Table 4. Rates of Non-accountable Cash Allowance

(Applicable to officers who start to draw an allowance on or above MPS 34 or equivalent)

Table 3. Rates of Private Tenancy Allowance

(with effect from 1 April 2009)

D2 and above

MPS 41 - D1

MPS 38 - 40

MPS 34 - 37

37,370

31,470

23,600

19,960

“Family”
Rates

Allowance per month ($)Pay Points
(or equivalent)

33,650

28,320

21,220

17,940

29,900

25,190

18,880

15,960

“Married”
Rates

Grade of
Eligibility for

Quarters “Single”
Rates

A/AA

B

C

C D

D6 - 10

D2 - 5

MPS 45 - D1

MPS 41 - 44B

MPS 38 - 40

MPS 34 - 37

Pay Points
(or equivalent)

35,390

26,530

23,580

16,710

14,740

12,770

with effect
from

1.4.2004

35,250

26,420

23,490

16,640

14,680

12,720

with effect
from

1.4.2005

35,640

26,710

23,750

16,820

14,840

12,860

with effect
from

1.4.2006

Rates per month ($)

36,560

27,420

24,370

17,270

15,230

13,200

with effect
from

1.4.2007

39,520

29,640

26,340

18,670

16,460

14,270

with effect
from

1.4.2008

39,520

29,640

26,340

18,670

16,460

14,270

with effect
from

1.4.2009
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NDQ PTA DQ

742 658 1,576

No. of officers joined since inception of the HPS in Nov.1981 :

No. of current participants :

No. of formal applications approved since 1 Oct. 1990 :

No. of current participants :

No. of officers joined since inception of the HLS in Nov. 1981 :

No. of current participants :

No. of applications for RA approved since 1 Jan. 1999 :

No. of current recipients :

No. of applications for NCA approved since 1 Jun. 2000 :

No. of current recipients :

HPS :

HFS :

HLS :

RAS :

NCA :

49,344

14,441

16,117

  2,940

3,243

641

44

  1

532

487

3. Quarters Allocation Committee (QAC) 2009

Two of our Council Members, Mr Edwin Fung of MD and Mr Chris Liu of

Arch SD, represent the Association in QAC.  Throughout the year, the Association

has continued to monitor the NDQ disposal programme.  The Working Group on

Management of Surplus NDQ had its annual meeting held on 24 February 2009

reaching the decision that the disposal of 47 Sassoon Road and Glendale would be

carried out as originally planned for the year 2010-11.  In addition, FSI units would

be transferred to GPA for disposal after they had been circulated to eligible officers

for application and remained untaken.

Housing Benefits Statistics

Members may be of interest to note the following statistics on the number of

applications to join the various civil service housing benefits schemes up to 30 June

2009 :

No. of officers on or above MPS 34 in various types of accommodation as at

30 June 2009 :
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The Quartering office has issued the 12-month advance notice to affected

NDQ occupants at Glendale in August 2009.

Based on the latest advice from DoJ, the wording of the charging provision to

cater for applications for Departmental Quarters received from officers who are in

bankruptcy/ Individual Voluntary Arrangements (IVA), etc.  As such, corresponding

amendments were made to the NDQ application form.

QAC has requested to re-activate NDQ refurbishment programme which was

suspended in 2003/04.  As agreed by relevant departments, the programme was

¡re-activated in March 2009 and has been implemented by three phases in March,

April and June 2009 respectively, covering all NDQ sites not yet included in the

planned NDQ disposal programme.

4. Pay Adjustment

Pay Adjustment

The pay trend survey findings for 2008/2009 were released on 18 May

2009. The net pay trend indicators for the upper, middle and lower salary bands

were -5.38%, -1.98% and -0.965% respectively.

Our Association and the Association of Expatriate Civil Servants of Hong

Kong submitted a pay claim to the management on 9 June 2009, recommending a

pay freeze for all civil servants. However, the Chief Executive-in-Council on 23

June 2009 decided to freeze the civil service pay for the lower and middle salary

bands, but to reduce the civil service pay for the upper salary band by 5.38%, i.e. in

accordance with the net pay trend indicator. He tabled the draft Public Officers Pay

Adjustment Bill in the Legislative Council on 8 July 2009.

Our Association wrote a letter to the Chief Executive on 16 July 2009 spelling

out our strong discontent regarding the unfair treatment of the Administration to

senior government officers and requested an urgent meeting with him to discuss the

related issues. A meeting with the Permanent Secretary for Civil Service, Mr. Andrew

Wong, was held on 20 August 2009 and we voiced out our grievances.
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The draft bill on pay adjustment would be discussed in the Bills Committee

meeting to be held on 6 October 2009 and then in LegCo. We are lobbing the LegCo

members not to pass the Bill.

Moreover, the Grade Structure Review reports for Directorate Grade officers

and two civilian grades were released in November 2008. The Administration decided

to defer the implementation of the recommendations due to financial consideration.

In June 2009, it was even suggested that the GSR recommendations should be updated

taking into account the recent changes in pay levels of the senior government officers’

counterparts in the private sectors. The Association had raised our concern regarding

the delay in implementation of and probable revision to the 2008 recommendations.

5.  Review of Civil Service Pay Policy and System

The Consultative Group on Civil Service Pay Adjustment Mechanism only

met once on 21 January 2009 after its last meeting on 19 May 2008. Two issues

regarding development of an effective means for implementing upward and

downward adjustments to civil service pay were discussed:

(a) Existing upward and downward adjustment mechanism to civil service

pay arising from the annual Pay Trend Surveys, and

(b) Proposals on how pay adjustments should be effected under the up-and-

down mechanism upon the conclusion of a Pay Level Survey.

Pay Trend Survey

There was mutual consensus to continue the existing upward and downward

adjustment mechanism to civil service pay arising from the annual Pay Trend Surveys.

Annual pay adjustments would be decided by the Chief Executive-in-Council after

taking into account the annual PTS results and a basket of other relevant

considerations (including state of the economy, changes in cost of living, the

Government’s fiscal position, pay claims by the staff sides and civil service morale).

When the CE-in-Council decides that civil service pay should be adjusted upwards,

this will be implemented with retrospective effect from 1 April of the year after the
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Administration has secured the necessary funding approval from the Finance

Committee of the Legislative Council. On the other hand, where the CE-in-Council

decides that civil service pay should be adjusted downwards, this will be implemented

on a prospective basis through the enactment of a piece of one-off legislation by the

LegCo.

Pay Level Survey

The discussion was on how and in what manner civil service pay adjustment

should be implemented upon the conclusion of a Pay Level Survey. There was no

consensus on the issue yet. The issue would be further discussed in subsequent CG

meetings.

6.  Medical and Dental Facilities for Civil Servants -

2008-2009 (by Dr YUEN Kwok-wah)

Drs CHAN Sai-kwing and YUEN Kwok-wah were representing HKSGOA to

sit at the Standing Committee on Medical and Dental Facilities for Civil Servants

(SCMDF) in the past year. Four meetings have been held since September 2008. We

are reporting to you what have been achieved in the past year and the plan ahead.

Let us start by sharing with you an e-mail we received from one of our members

on 7 February 2009.

Dear ALL,

I think the medical service for civil servants or retired civil servants are greatly

inadequate - it is now almost SAME as any citizens. Please note that the medical

service to civil servants and retired civil servants SHOULD BE PART OF THE

TERMS OF EMPLOYMENT and not a gift!!!!!!!!!!!!!!!!!!!!!!!!!!!

The medical and dental benefit for civil servants is a contractual condition of

service just like the pension, MPF, housing, education, and other allowances/benefits

as stipulated in the CSRs. It is not a privilege like bonus pay or stock options in

private companies which are granted at the generosity of the employers or affected
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by the financial strength of the companies. A healthy workforce of civil servants is

the basis of an efficient civil service.

It pays to remember the scope of our entitlement. We are promised FREE

medical advice and treatment, examinations and medicines provided by the

Government or Hospital Authority (HA) except those charged procedures/treatments

as stipulated by CSRs and Annex 6.1. The treatment provided will be dictated by

medical necessity. We are also promised BEST AVAILABLE medical attendance

and treatment. When the required care is charged by HA or unavailable in HA/DH,

the reimbursement arrangement is in place to pay for the cost charged by HA or

private institution. HA and DH are the major, but NOT THE ONLY, service providers

for this benefit. When the required treatment is unavailable in HA or DH, with

approval from the Director of Health, we are promised treatment from the private or

overseas, free.

1. General outpatient clinics (GOPC) services

General outpatient clinics (GOPC) services are provided both by the Hospital

Authority (HA) and the Department of Health (DH). Only the Families Clinics of

DH provide GOPC exclusively for civil servants and their dependents.

More manpower will be added to the Families Clinics of DH. Two doctors

have been added to the Chai Wan Families Clinic this April. The two doctors will

move to the Hong Kong Families Clinic when the in-situ expansion project completes

early next year. A new Families Clinic with six consultation rooms will be established

in the New Territories in 2010.

The priority discs arrangement at HA GOPC was under-utilized. I am

encouraging serving civil servants to use the arrangement. If you arrive at HA GOPC

clinics in the first half hour of each session (that is before 9:30 am in the morning

and before 2:30 pm in the afternoon) and you will be seen before public patients so

as to allow you to return to work as soon as possible. This arrangement will not

apply to dependants, retirees, civil servants arriving at the clinics after the first half

hour of each session, or appointments arranged through the telephone booking system.
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We will continue to press for expanding the Families Clinics though the current

increase (8 new consultation rooms in the existing 20) is big in terms of percentage.

The administration is reluctant to provide us with a 5-year manpower plan for Families

Clinics. We wish one day, GOPC will be provided mainly through Families Clinics

to avoid the misunderstanding that civil servants are competing with the public at

large for GOPC services provided by the HA.

2. Specialist out-patient departments (SOPD) services

Specialist out-patient departments (SOPD) services are only provided by the

HA. There is only one single SOPD clinic specially designated for Civil Servants

and Eligible Persons (CSEPs) in Queen Elizabeth Hospital.  The Chairman of

SCMDF, Mr Brian LO, promised at the meeting on 7.7.2009 that priority will be

given to improve the waiting time at SOPDs and for diagnostic tests. CSB is

negotiating with HA to enhance diagnostic services such as Computer Tomography

(CT), Magnetic Resonance Imaging (MRI), and ultrasound scanning services by

increasing service sessions for Civil Servants and Eligible Persons (CSEPs).

2.1 Reimbursement/direct payment of medical expenses

The direct payment arrangement has been extended to cover all cancer drugs

supplied by HA since April 2009. The application form for direct payment for cancer

drugs was revised in the correct direction. It bypasses the need to ask the attending

doctor to sign or certify that the drugs prescribed are medically necessary. The

applicants are required just to contact the shroff of HA hospital/clinic and the ward/

pharmacy for the entire procedure.

We have requested that this direct payment arrangement and the new form/

procedure should apply to all drugs/items/treatments prescribed by attending doctors.

This would solve most of the grievances associated with the reimbursement procedure.

But CSB/HA said that due to technical difficulties and accounting requirements,

across-the-board changes would not be possible. They failed to explain in detail

what those technical difficulties or accounting requirements were. We will continue

pushing for direct payments for all prescribed items charged by or unavailable in

HA.
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3. Hospital in-patient care

CSEPs are eligible for private wards with the room-and-board charges or

maintenance fees as set (CSRs 920-925, Annex 6.1). However the private ward

occupancy in HA hospitals are low. It is possible that CSEPs are denied private

wards even when they are available. We will continue to keep a watchful eye on this

issue.

When the need for hospitalization arises, members can inform the ward

manager or admission staff of their desire to be admitted to private wards. Given the

low occupancy rates of the private wards in most hospitals, the request should be

attended to appropriately.

4. Dental care

11 more dentists will be added to the Government Dental Service. How this

may help reducing the long waiting times for annual checkups remains to be seen.

The administration declined our request for disclosing the 5-year manpower plan

for the dental service.

Specialist dental cares are facing a direr manpower problem than the general

dental care. Specialists were leaving the Service and recruiting them from the market

is extremely difficult. Though two orthodontist posts have been added but DH is

unable to recruit specialist orthodontists from the market. The waiting time for

specialist dental cares will continue to worsen due to the failure of the administrators

to retain suitable staff, recruit specialists, and train in-house dentists.

Specialist dental cares suffer as a result. Waiting time for specialist dental

treatment is unreasonably long. For orthodontic treatment, we are starting to see

patients continuing treatment when the eligibility for the benefit expires at age 21.

DH agrees to continue treatment until completion. But she declines to provide the

retainers which are considered part of the orthodontic treatment. DH will ask those

patients to go to private dentists for fabrication of the retainers at their own expense

when the braces are removed. We are of the view that treatment overruns were caused

by the long waiting time the administration fails to address effectively. Patients

should not be made to shoulder the result of administrative failures. Retainers should
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be provided to all orthodontic patients when braces are removed, including those

over age 21. We are still waiting for a favorable reply from DH/CSB.

DH/CSB is deploying general dentists to fill up specialist posts under the

supervision of specialists/consultants. We insisted that we have the right to know

the specialist status of the dentists providing the specialist care and we have to right

to decline treatment from non-specialists for specialist treatments.

If we accept the arrangement that specialist dental cares can be provided by

general dentists, if we accept an incomplete care due to expiration of the eligibility

for the benefit caused by a long waiting time, if we shoulder the consequences of the

failure of the administration to inject adequate resources into the benefit, we are

opening up a floodgate leading to further deterioration of the medical and dental

benefit. We are promised ‘best available attendance and treatment’. The administration

has to walk their talks by putting adequate resource into this benefit.

We have requested DH/CSB to upgrade the employment package for recruiting

dental specialists to sustain a specialist care commensurate with the principles set

out in the CSRs.

5. Chinese Medicine Practitioners

Chinese medicine practitioners are recognized healthcare providers in Hong

Kong. But  their service is not available to us because CSB says that the benefit has

to be provided by the Government and Hospital Authority. The Chinese medicine

clinics in some HA hospitals/locations are run by non-governmental organizations

or universities and are not HA facilities.

The above explanation for excluding Chinese medicine practitioners from the

medical benefits cannot be accepted. The CSR says that HA and DH are the major,

but not the only, providers for the benefits. It is in fact mentioned that care can be

sought from providers outside HA/DH in certain situations. There is also provision

in the CSR that when the required care/service is not available in HA/DH, the

reimbursement mechanism can be activated to take care of the medical costs.

We demanded that CSB should investigate and make clarifications in the CSRs

so as to allow the inclusion of the Chinese medicine practitioners in the medical

benefits.
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Conclusion

HKSGOA attended the Regular meeting of the Panel of Public Service of the

Legislative Council on 16 March 2009. A copy of our stand is printed in the last

issue of the Newsletter. We stressed six areas of concern. We will continue pressing

for improvement in those areas using all available platforms. Be it SCMDF, LegCo,

or others.

1. For general outpatient care, the Families Clinics should become the major service

provider instead of the HA GOPCs. The Families Clinics service should be

expanded in stages. The service scope should evolve along the primary care

direction as depicted by the Healthcare Reform Consultation Document in 2008.

2. For specialist outpatient care, more SOPD Clinics for civil servants should be

opened and specialist care should be provided timely according to best practices

of the profession.

3. For diagnostic tests/scans with long waiting time in HA, the Government should

pay for the services received from private hospitals/laboratories.

4. For charged drugs/items in HA, direct payment arrangement should replace the

current reimbursement arrangement. Doctor prescriptions should be accepted

as valid proof of medical necessity and no unnecessary form filling by the

attending doctor should be required.

5. Dental treatments with unreasonably long waiting time should be allowed private

care and cost paid by the Government.

6. Chinese medicine practitioners should be accepted as one of the providers for

medical benefits.

7.  Social Functions

The Association held its 50th Anniversary Ball at the BP International House

on 11th December 2008.  Our guests of honour, the Chief Executive of HKSAR,

Mr. Donald TSANG attended the function and took the opportunity to meet with the

HKSGOA members. A total of 202 members and guests attended the Anniversary
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Ball and celebrated the 2008 Christmas in the wonderful night.  The delicious western

food, the enthralling music and all HKSGOA members have contributed to the

successful evening.

The next Christmas Ball is being organized by the Ball Committee. This will

be our 51st Anniversary Ball & will be held at the BP International House on 21st

December 2009 (Monday evening).  Please make a note of the event in your diary.

To promote the sense of belonging of the HKSGOA members, the Committee

Executive is planning for social functions suitable for members and their families in

the coming year. Social functions, such as trip to china, gatherings, parties and etc.

will come in the 2009/2010.  HKSGOA members and families are welcome to join

these functions, to enjoy the leisure and fun with other members.

8.  Office Administration

The Association continues to employ two part-time administrative assistants.

The Association Office opens for business from 9:00a.m. to 5:00p.m. daily, Monday

to Friday. A web site is available to disseminate information to members.

Website address : “www.hksgoa.org”.

Email address : hksgoa@biznetvigator.com

Association address : Rm G13, Central Government Office, East Wing,

G/F, Lower Albert Rd, HK.

Members are welcome to contact either Miss Linda Chan or Miss Sylvia Pang

regarding membership services during office hours.

Tel: 2522 4267 (auto - recording after office hours)

Fax: 2523 3319
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9. Other Services to Members (Benefits)
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1) Challenger “System-Plus” Paint Sealant Service at HK$750 (original price upto

HK$1,500)

2) Challenger “NE-VIP” 18-Month Car Detailing & Protection Program at 30% off

(Original price $6,980) �� �� !"#$%NU�� !"#$%&'(

�� =E�� ASIVUMF

3) Challenger “Service Easy” 12-Month Auto Repair & Maintenance Plan at 30% off

(Original price $5,300-$9,000, depending on car capacity)�� =�� !"NO

�� !"#$%&'()*+=E�� $5,300-$9,000,=�� !"#$F

�� !"#$%&'(=ORMU=VOOO=�� !"#$%&
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Room Accommodation
(Subject to 10% Service Charge)

Sun-Fri 50% discount on published room rates

Sat 40% discount on published room rates

Special Festival 10% discount on festival package
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From time to time, members may receive promotional or advertisement
materials / leaflets from commercial companies together with HKSGOA’s
mailing publications and reports.  Please note that the Association does not
accept any liability arising from any misrepresentation in the materials/leaflets.
Members are reminded to satisfy themselves with the accuracy of information
contained therein before acting on it.



OS



OT



OU



OV



PM



PN



PO



PP



PQ



PR

List of Meetings held from April 2008 - March 2009
Attended by Staff Side Representatives of the Senior Civil Service Council

Type of Meeting Date

Review of Post-service Outside Work for Directorate 21.3.09

Civil Servants

( 1 Meeting )

Standing Committee on Medical and dental benefits for 19.3.09

civil servants 7.7.09

( 4 Meetings ) 19.12.08

26.9.08

2009 Starting Salaries Survey - meeting with staff sides 20.1.09

( 1 Meeting )

Consultative Group on Civil Service Pay Adjustment 21.1.09

Mechanism 19.5.08

( 2 Meetings )

Joint informal meeting between the Standing Commission 16.12.08

and constituent staff association of the Senior Civil

 Service Council

( 1 Meeting )

Pay Trend Survey Committee Meeting 7.1.09

( 4 Meetings ) 10.10.08

21.5.08

14.5.08

Proposed meeting with the Standing Commission on 16.12.08

Civil Service Salaries and Conditions of Service

( 1 Meeting )

Invitation of central councils staff sides to the SCS’ 17.10.08

Commendation Awards Presentation Ceremony 2008

( 1 Meeting )
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SCS’s dinner with SCSC Staff Side Members 8.10.08

( 1 Meeting )

Chief Secretary’s consultation session on the 2008/2009 10.9.08

Policy Address

( 1 Meeting )

Special SCSC Staff Side Meeting on Pay Claim 22.5.08

( 1 Meeting )

Briefing for the 2008 Pay Trend Survey Report 22.5.08

( 1 Meeting )

Informal meeting with Standing Commission on 29.5.08
CS Salaries and Conditions of Services on Grade
Structure Review

( 1 Meeting )

SCSC Staff Side Meeting and SCSC Meeting 22.1.09

( 4 Meetings ) 14.11.08
29.8.08
13.6.08


